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ANTI.DISCRIMINATIoNPOLICYFoRwoMEN,SINCLUSIVITY

cochin university of Science and rechnology (cuSAT) is committed to fostering an educational,

working, and living environment that is inilusive, respectful, and free from discrimination and

harassment. This policy is designed to prevent disirimination against women and female-

identifying individuars, ensuring an equitabie and supportive environment for all members of the

university communitY.

individuals

Objective
.l.he objective of thrs policy is to ensure that every female staff member and student on campus has

equar rights ir,, accessing anrr participatng in erlulatronal_anci prof'essional activities, t'ree f rom anv

form of discriminatron or harassment. 'Ihis policy upholds respect for all individuals' inclucling

acknowledgment of diverse experience, u,,i pttipectives among women and female-idcntif-vrng

iilli"t,., applies to au students, employees, visitorl, and conuactors. It prohibits harassm('nt ancl

cliscrrmination by anyone engagecr in university activitres, whether on university premises or in

connection with university-sponsored events'

Policy
cusAIstrictly prohibirs harassment and discrimination on the basis of gender, gender identity or

erpression, race, creed, color, religlon, national origin, age, disability, sexual orientation' marital

status, ethnicity, p,.gnon.y, o, ,ny other chetracteristic protected by law''l'his includcs ;lnv

unwelcome or derogatory comments, jokes, or inquiriei fhat may create a hostile envlro.ment f'or

femaie members of the university .o-.nrni,y. compraints of haiassment or discrimination will be

aridressed through established procedures to ensure a safe, supportive' and fair response'

.I'his policy establishes a lair and reiiable process for determining if a policy vrolation has ot:currcd'

with effective remedies to end harassment, prevent its recurre'ncr'' and adclress its irlpacts'

Complaint Procedure
CUSAI encourages all students and staff to
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Committees Responsible for Addressing Complaints

1. Internal Complaints Comnrittee (ICC)
'l'he ICC addresses complaints of genciei-bascri cliscrimination anrl harassmenr on .;urpus,including those involving female members of the university, 'rhe committee inclucles apresiding officer, representatives from faculty, staff, and students, as well as a member froma non-governmental organization (NGO).
fior more information, please refer to: fij"t,5l"*{-ie1{g;" p*licv

2. Anti-Ragging Cell
The Anti-Ragging cell addresses complaints of ragging within rhe university. .I'hc
committee includes the vice chancellor, Pro vice thancellor, Registrar, KalamasseryMunicipality councilor, circle Inspector of Poiice, District Inforriation officer, andrepresentatives of teachers, students, Parent TeacherAssociation, and community members.
F o r m o re d etail s, vis it : { l Li $,,\l",fulr i :}l*g#ngjl1*::3 Committee for Caste_Based Discrimi"aiion 

-

I his committee addresses complaints of caste-based ciiscrimination and focusL,s orrpreventing discrimination affecting individuals from sc, s'r, and oBC categories amongstudents, staff, and faculty.

Support for Women,s Inclusivity
cus'{1- is dedicated to supporting female students, staff, and faculty by provirling, resour.es,ensuring access to appropriate facilities, and fostenng a cultu.e that encourages l,ull particr,ation irrcampus life' Any behavior or policy that contradicts i-hese principles will be lddressecl promptlythrough the committees outlined above, ensuring a respectiui and inclusive environment for women.
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