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ANTI.DIS C RIMINATION POLICY F OR TRANSGENDER INC LUSIVITY

Cochin University of Science and I'echnoiogy (CUSA|) is committed to crc'ating and maintaining

an eclucational, working, and living environment that is inclusive, respectful, and f rctl lron't

discrimination and harassment, as detailed in this policy. These extends to preventing discrimination

on the basis of gender identity and expression, and other protected characteristics, ensuring a

welcoming environment for all members of the university community. This policy outlines our

commitment to preventing discrimination against transgender individuals, including but not limitccl

to employees, clicnts, and visitors.

Objective
The objective of this policy is to guarantee that every staff member and student on campus has

equal rights in accessing and participating in educational activities, free from any forn-i of
disrimination or harassment. This policy affirms and respects each individual's gender iclentity ancl

erpression.

Scope
This policy applies to all students, employees, visitcrs, and contractors, and prohibits harassment by

any individual engaged in university activities, whether occurring within university premises or

durir-rg univc.rsity-related activities,

Policy
CUSAf strictly prohibits harassment and discrimination based on race, creed, color, religion,
national origin, sex, gender identity or expression, age, disability, sexual orientation, marital status,

ethnicity, pregnancy, or any other characteristic protected by lavr (collectively referrcd to as

"harassment"). I'his includes derogatory comments, jokes, or unwanted inquiries. Incidents of
harassment will be handled through our established complaint and disciplinary proccclures.

This policy is designed to ensure a fair and reliable process for determining if the policy has been

violated and, if so, to provide effective remedies aimed at ending the harassment, preventing

recurrence, and addressing its effects.

Complaint Procedure

CUSAT students and staff are encouraged to report any form of discrimination, harassment, or

retaliation, including discrimination related to gender identity or expression, as per lhis 1-.olicy. l'hc

institutiot'r reserves the right to investrgate any conduct that may vioiate this policv, t'vcn il no

formal complaint has been filed, and will take rcmedial action where necessary
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The Anti-Ragging cell adclresses complarnts. of ragging within the univc,rsiry. .r.he 
c:ommitrceincludes the Mce chancellor, Pro vice chanceti"or, Registrar, a Kalamassery Municipalitvcouncilor' circie Inspector of Police, District Information officer, and representatives of teachers,studenrs, parenr Teacher Association, ,;; iocar Jommunity members.For more detaiis, visit: CUSAI Anti_Ragging policy

Committee for Caste_Based Discrimination
rhis committee is responsible for addressing complaints of caste-based discrimination fromstudents' staff' and faculty, with a focus-on preventing and addressing any discrimination related tocaste categories such as SC, S! or OijC.

Support for Transgender Inclusivity

cusAT is committed to supporting transgender students, staff, and facuity by ensuring their right toseif-identify' access inclusive fuciiltler, and receive the support neecred to participate fury incampus life' Any behavior or policy contradicting tter. principles wiil be addressecj through thecommittees mentioned above, eniuring a safe and incrusive environment for transgenrlerindividuals.

Committees Responsible for Addressing Complaints
l'he follorving committees address comptiints related to cliscrimination anci harassmenr:

Internal Complaints Committee (ICC)

The ICC addresses complaints about harassment on campus, including gender-based djscriminationand harassment relatecl to gender identity or expression. 'fhis .o--in.. includes a presiriingofficer' representatives of teichers, staff, and rrua.nii ond a member from a non-gov.rnmentalorganization(NGO).
For more information, please refer to: CUSAT Gender policlu

Anti-Ragging Cell
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