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5.6.2 Does your university as a body have a policy of non-discrimination for transgender
people?

Cochin University of Science and Technology adheres to a comprehensive non-discrimination
policy that includes protections for transgender individuals. This policy explicitly prohibits
discrimination on the basis of gender identity and gender expression, ensuring equal treatment and
respect for all, including transgender students, faculty, and staff. The university is committed to
fostering an inclusive environment, free from bias or prejudice, and actively promotes awareness
and support for the rights of transgender individuals within its community. Additionally, our
University aligns with applicable national and state laws to uphold and protect the rights of
transgender people in all aspects of university life.

Committees Responsible for Addressing the Complaints

1. Women’s Studies Center has been instructed to take up gender issues in general and have
planned to conduct regular open discussions about sexualities and talks about sexual
orientation for avoiding/reducing stigma around different genders and sexualities including
LGBTQ+. For more details go to the link : https://cusat.ac.in/wsc.php

2. Internal Complaints Committee
The complaints about harassment of any kind in the university are dealt by the Internal
Complaints Committee. The Committee comprises a presiding officer, representatives of
teachers, staff and students as well as a member from a NGO.
For more details go to the link : https://cusat.ac.in/gender.php

3. Anti-Ragging Cell
The anti-ragging cell addresses any kind of harassment of any students and is constituted as
per the directive of the government of India. The committee includes Vice Chancellor, Pro
Vice Chancellor, Registrar, Councillor of Kalamassery Municipality, Circle Inspector of
Police, District Information Officer, Representatives of teachers, students, Parent Teacher
Association,  local society etc. For more detaills go to the Ilink
https://cusat.ac.in/student/antiragging.php

Policy documents supporting gender equality of other minorities

1. CUSAT requlation regarding transgender reservation policy

2. CUSAT abides by the UGC regulation on non-discrimination

3. CUSAT has a very comprehensive code of conduct for students, faculties and other staff
members that strictly forbids discrimination of any kind and provides an equitable
environment for academics.

4. University frequently organizes special education programs on "Gender Sensitization and
Gender Equality"” at frequent level especially at the induction program.
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