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5.6.8 Does your university as a body have a policy that protects those reporting discrimination
from educational or employment disadvantage?

Cochin University of Science and Technology has strict policy in place to protect individuals who
report discrimination from any form of educational or employment disadvantage. This policy
ensures that students, faculty, and staff who come forward with complaints about discrimination are
safeguarded from retaliation or negative repercussions. The University promotes a safe and
supportive environment for reporting concerns, and cases are handled confidentially to protect the
rights and well-being of all parties involved. This approach reinforces the University's commitment
to fairness, equity, and the upholding of an inclusive academic and workplace environment.
This policy applies to all staff members, including faculty members of constituent colleges,
teaching and non-teaching staff, permanent employees, probationary staff, administrative staff,
consultants, ad-hoc and contractual employees, as well as anyone with access to the University. It
also extends to contractors working on campus, suppliers of goods, and service providers serving
either the students or the University.
The policy covers protection for all whistle blowers who report (not limited to the list)

1. Abuse of authority for unlawful self-advantage by any staff member
Manipulation of institute data and records
Violation of law, rules and regulations and code of conduct.
Wastage of assets and material belonging to institute
Unethical event or act of particular individual
Security Weakness
Corruption like bribing and extortion
Fraud and misappropriation of funds
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General Ethics policy of CUSAT


https://iqac.cusat.ac.in/uploads/web/files/General_Code_of_ethics_policy_document.pdf

