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5.6.9 Does your university as a body have a paternity policy that support women's 

participation by ensuring that non-gestational parents can participate in childcare duties? 

 

University has a paternity leave policy that supports women’s participation by enabling non-

gestational parents to engage in childcare responsibilities. This policy provides leave for non-

gestational parents, allowing them to support their partners during the postnatal period and share in 

childcare duties. By promoting shared caregiving responsibilities, the University aims to create a 

more balanced and supportive environment, benefiting both parents and reinforcing gender equality 

in academic and professional participation. 

 

Policy documents 

1. The University provides parental leave for cases of pregnancy and childbirth, supporting 

both the mother and non-gestational parent. Additionally, leave is available for spouses to 

support the mother, reinforcing family well-being and shared responsibilities during the 

postnatal period.Paid paternity leave of 10 days is available to male staff. 

 

         Paternity policy document that support women's participation by ensuring that non-gestational   

parents can participate in childcare duties 

 

 

 

 

 

 

 

https://iqac.cusat.ac.in/uploads/web/files/Paternity_Policy_that_Support_Womens_Participation.pdf
https://iqac.cusat.ac.in/uploads/web/files/Paternity_Policy_that_Support_Womens_Participation.pdf

