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1. Introduction 

ACCESS AND PARTICIPATION PLAN FOR ENHANCING 

WOMEN'S APPLICATIONS, ACCEPTANCE, ENTRY, AND 

PARTICIPATIONAT CUSAT 

2. Objectives 

Cochin University of Science and Technology (CUSAT) is committed to fostering an 
inclusive and equitable academic environment that promotes the participation and 
success of women in all its programs. This Access and Participation Plan outlines the 
strategies and initiatives aimed at increasing women's applications, ensuring fair 
acceptance, facilitating smooth entry, and enhancing their active participation throughout 
their academic journey at CUSAT. By implementing this Access and Participation Plan, 
CUSAT aims to create a supportive and empowering environment that not only attracts 
more women to its programs but also ensures their sustained engagement and success 
throughout their academic careers. 
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1. Increase Applications: Encourage more women to apply to various programs offered 
by CUSAT. 
2. Ensure Fair Acceptance: Implement unbiased admission processes that promote 
gender diversity. 
3. Faciitate Smooth Entry: Provide support services that help female students 
transition into university life. 
4, Enhance Participation: Create an environment that supports and encourages active 

engagement of women in acadermic and extracurricular activities. 

3. Admission Policies 

Inclusive Admission Processes: Maintain the Aill India selection process for admissions, 
ensuring transparency and fairness. Allocate a certain percentage of seats specifically for 
women to promote gender balance (Cochin University of Science and Technology). 
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Scholarship Programs: Introduce scholarships and financial aid specifically for female 
students to reduce financial barriers and encourage higher enrollment via government 
funding. 
Outreach Programs: Conduct outreach initiatives in schools and communities to raise 
awareness about the opportunities available at CUSAT for women. 

4. Support Services 

Women's Studies Centre: Expand the role of the Women's Studies Centre to provide 
academic and emotional support, organize seminars, workshops, and mentorship 
programs tailored for female students (Women's Studies Centre). 
Counseling Services: Offer dedicated counseling services to address the unique 
challenges faced by female students, including mental health support and career 
guidance. 
Childcare Facilities: Provide on-campus childcare services to support female students 
who are parents, enabling them to balance their academic and personal responsibilities 

effectively. 

5. Participation Initiatives 

Mentorship Programs: Establish mentorship schemes connecting female students with 
successful alumnae and professionals in their fields of study to foster guidance and 
career development. 
Leadership Opportunities: Create platforms for women to take on leadership roles 
within student organizations, committees, and research projects. 
Skill Development Workshops: Organize workshops focused on enhancing skills that 
are crucial for women's career advancement, such as negotiation, leadership, and 
communication (Cochin University of Science and Technology). 
Safe Campus Environment: Implement policies and measures to ensure a safe and 
respectful campus environment, including awareness campaigns on gender sensitivity 
and protocols to address harassment. 

6. Monitoring and Evaluation 

Data Collection: Regularly collect and analyze data on women's enrollment, retention, 
and participation to assess the effectiveness of implemented strategies. 
Feedback Mechanisms: Establish channels for female students to provide feedback on 
their experiences and suggest improvements. 
Continuous Improvement: Use the insights gained from monitoring and feedback to 
continuously refine and enhance the Access and Participation Plan. 
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