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PROTECTION FOR INDIVIDUALS REPORTING
DISCRIMINATION FROM EDUCATIONAL OR

EMPL OYMENT DI SADVANTAGE

1. Introduction

Cochin University of Science and f'cchnology (t-USA-l') is commitred to Iostering, an
eirvironment of equality, diversity, and inclusivity. In alignment with national laws and
our instittttional policies, we ensure that individuals who report discrimination are
protected from any form of educational or employment disadvantage (CUSAf Equal,
Dir ersitr and Inclusivitv Policv).

2. Purpose

-f 
he purpose of this policy is to:

. Encourage and protect individuals who report instances of discrimination.

. Ensure that reporting discrimlnation does not result in any retaliation or advcrsc
consequences.

. Promote a safe and supportivc errvironment for all members of the C U S,{T
community.

3. Scope

I'his policy applies to all staff (permanent and contractual), students, and applicants iirr
cnlployntent or study at CUSAI'. It exlcnds to inleractions among staff, sludents, visitors,
contraclors, service provlders, suppliers, and any other individuals associated with thc
universitv TCUSAT Equal. Diver siry and lnclurivit5fuJj_q.)

4. Definitions

. Discrimination: Any unfair or prejudicial treatment based on age. sex, sexual
orientation, disability, gender reassignmenl, marriage and civil lrartnership,
pregnancy and maternity, race, rcligion or belief.
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. Retaliation: Any adverse action taken against an individual for reporting
discrimination or participating in an investigation.

5. Reporting Mechanism

. confidential Reporting: Individuais can report discrimination inci6ents
confidentially through designated channels, inclucling the Equality and Divcrsity
Office, designated ombudspersons, or online reporting systems.

' Formal complaints: Formar complaints can be lodged with the Equal
opportunities committee, which will initiate a thorough and impartial
investigation.

6, Protection Measures

. Non-Retaliation: cUSAr strictly prohibits retaliation against individuals who
report discrimination. Any form of retaliation will result in disciplinary action.. confidentiality: A11 reports of discrimination will be handled with thc utmost
confidentiality to protect the idcntity and privacy of thc reporter.

' Support services: Access to counseling and support services will be provided to
individuals who report discriminatlon.

7. Responsibilities

. University Leadership: The Vice Chancellor
responsible for implementing and overseeing this
and fostering a culture of inciusivity (
Policv ).

and statutory officers arc
policy, ensuring compliance,

CUSAI Equal. Diversity and Inclusivity

. All Members: Every member of the cUSAr community is responsible for
upholding the principles of non-d iscrimination and supporting pceri who report
discrimination.

B. Legal Framework

This policy is supported by Indian anti-discrimination laws, including provisions under
the Industrial Disputes Act (lD Act) which prohibits unfair labor piacriccs such as
discrimination against employees who file charges or testify in disciimina tion,rela ted
inquiries (Anti-discrimination laws & legislation in India i L&E Global).

9, Implementation and Monitoring

' Tlaining and Awareness: Regular training sessions will be conductet.l t3 educatc



10. Consequences of Policy Violation

Molations of this policy, including acts of retaliation, will be subject to disciplinary

action, which may include suspension, termination, or legal action, depending on the

severity of the offense.

11. Review

This policy will be reviewed annually to ensure its effectiveness and compliance with

relevint laws and institutional goals. Feedback from the university community will be

incorporated to continually enhance our commitment to equality, diversity, and

inclusivity.
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