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COCHIN UNIVERSITY OF SCIENCE AND TECHNOLOGY 

(Abstract) 

MoU signed with M/s. Geojit Financial Services Limited, for the establishment of an Industry Chair” 

Geojit Chair Professorship for Environmental, Social and Governance Studies (GCP) - Ratified by 

the Syndicate - Draft Memorandum and draft Bylaws for the establishment of Geojit CUSAT Centre 

of Sustainability Studies (GCCOSS) - Approved with emendations - Nomination of Faculty-in- 

Charge of the Centre - Sanctioned - Orders issued. 
 

Planning(UGC) 

No.CUSAT/PL(UGC).A3/5547/2023 Dated,KOCHI-22,26.12.2023 
 

Read:-1. Letter No. CITTIC/Letter/21/2022-23 dated 17.03.2023 from the Honorary 

Director, CITTIC 

2. Letter No. CUSAT/PL(UGC)A3/MOU with Geogit/105/2023 Dated: 31.03.2023 

3. UO Note No. IQAC/MoUs/2021 Dated: 14.11.2023 from the Director, IQAC 

4. Short minutes of the Agenda Item No. 22 of the 717th meeting of the Syndicate 

held on 24.11.2023 

ORDER 

The Syndicate considered the proposal for signing MoU with M/s. Geojit Financial Services 

Limited at the University level, for the establishment of an Industry Chair by the name “Geojit Chair 

Professorship for Environment Social and Governance Studies (GCP) and the draft Memorandum 

and Bylaws for the establishment of Geojit CUSAT Centre of Sustainability Studies (GCCOSS) at 

CUSAT. 

 
The Syndicate resolved, vide paper read at (4) above, to ratify the action taken by the Vice 

Chancellor, signing of MoU with M/s. Geojit Financial Services Limited at the University level, for the 

establishment of an Industry Chair by the name “Geojit Chair Professorship for Environment Social 

and Governance Studies (GCP). 

 
The Syndicate also resolved to approve the Memorandum for the establishment of Geojit CUSAT 

Centre of Sustainability Studies with modification in point 2 of Clause (6) Structure of the Centre as 

“Given the nature of its activities, a faculty member of CUSAT shall be assigned as the Faculty in 

charge of the Centre, who shall be a member of the Management Council and shall have a direct 

role in the management of the Centre". 

 
Considering the above, sanction is accorded by the Vice Chancellor to nominate Dr Sam 

Thomas, Professor  and  Dean  of Faculty of Social Sciences as Faculty-in-charge  of 

the proposed Geojit CUSAT Centre of Sustainability Studies (GCCOSS) at CUSAT. 
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Orders are therefore issued accordingly. 
 
 
 
 

Dr. Meera V * 

Registrar 

To: 
 
 

1) Dr. Sam Thomas, Professor and Dean of Faculty of Social Sciences (with C/L) 

2) The Honorary Director, CITTIC 

3) The Heads of all Departments/Schools/Centres 

4) The Joint Director, KSAD 

5) The Director, IQAC / PR & P 

6) All Joint Registrars/ Deputy Registrars/Assistant Registrars 

7) Finance/IA &I/Accounts I/Admn.D/Conference/PL.B/PRO Sections/Statistical 

Officer/CIRM.Webmaster 

8) PS to VC/PS to PVC/ PA to Registrar/PA to FO/PA to CE 

9) Stock File/File Copy 
 
 

 
* This is a computer generated document. Hence no signature is required. 
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MEMORANDUM FOR THE ESTABLISHMENT OF 

OF 

GEOJIT CUSAT CENTRE OF SUSTAINABILITY STUDIES (GCCOSS) 

IN THE COCHIN UNIVERSITY OF SCIENCE AND TECHNOLOGY, KOCHI 

 

1. NAME 

The name of the Centre shall be“GEOJIT CUSAT CENTRE OF SUSTAINABILITY 

STUDIES” (hereinafter referred to as “GCCOSS”). 

2. ADMINISTRATIVE OFFICE  

The Administrative Office of the Centres hall be at <Building name & floor #>Cochin 

University of Science and Technology, Ernakulam Campus. 

3. AREA OF OPERATION 

The area of operation of the Centre shall extend to the whole of India. 

4. AIMS, OBJECTS AND FOCUS AREA  

Geojit Financial Services Limited (Geojit) and Cochin University for Science and 

Technology (CUSAT) have already entered into a Memorandum of Understanding 

dated 31.03.2023, valid for a period of 4 years starting from 2022-23 and ending in 

2025-26, towards the establishment of an Industry Chair by the name, Geojit Chair 

Professorship for Environmental, Social and Governance Studies, which will 

eventually lead to the establishment of a Centre of ESG studies in CUSAT, with 

financial support from Geojit. Further to that MoU, both Geojit and CUSAT have 

come to a consensus that the purpose of ESG studies would be faster met, if the 

Centre itself is established with a team of domain experts which will enable the 

Centre to speedily transform into a Centre of Excellence renowned for its thought 

leadership and as an Innovation Centre for Research and education on Sustainability 

studies. All the terms and conditions of the said MoU shall form part and parcel of 

this Memorandum, except the scope as stated above.  

The aims and objects of the Centre shall be to undertake activities towards 

establishing a world-class Centre for Sustainability Studies for the well-being of the 

people, sustainability of the planet, and sustainable economic profit and manage 

these three elements in a coordinated manner through cutting-edge research, 

education, and innovation, and strive to be an autonomous hub for creating high-
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quality scientists and entrepreneurs while engaging in global collaborations to create 

the best research output, academic rigour, and technical innovations. 

Geojit stands committed to providing an endowment of Rs. 5Crores over a period of 

4 years starting from the year 2022-23, subject to necessary approvals. 

The Centre shall have 6 focus areas (pillars) namely Research, Academics, 

Consulting, Capacity Building, Innovation and Certifications.  The focus areas are 

briefly described as follows:  

 Research: Being a multidisciplinary subject, demand for Sustainability studies 

relatedto corporate performance has emerged in the academic realm. The key 

challenge of such research work is to integrate the scientific, technical, and 

social sciences knowledge for the benefit of the corporate sector and the wider 

economy. The Centre shall become a Nodal Centre for initiating and 

coordinating such cross-department research work focused on Sustainability 

studies strategy and performance of corporates. 

 Academics: With Sustainability studies becoming central to the corporate 

strategy and the need to integrate technology and science with corporate 

performance business needs, general practitioners on various aspects of 

Sustainability studies as well as specialists focused on specific aspects of 

Sustainability studies such as climate change, circular economy and 

sustainable supply chain has emerged. The Centre shall become a nodal 

agency to develop and implement general courses/ graduate/post-graduate 

programs focused on sustainability and specialized courses on subjects such 

as climate change, circular economy and sustainable supply chain with support 

from technical and scientific departments. 

 Consulting: With SEBI mandating BRSR reporting for the top 1000 listed 

entities from 2023, the corporate interest in the subject and related resource 

requirements are felt in the market. More importantly, such requirements will 

percolate to the remaining listed entities such as medium and small 

enterprises as the subject of Sustainability studies cuts across the value chain 

and performance improvement of the value chain shall be an essential 

economic need for the country to achieve climate as well as Sustainable 

Development Goals (SDGs).  

 Capacity building: The capacity of various agencies working on the subject is 

a key issue in achieving Environmental, Social, and Governance (ESG) 

performance of the value chain and a significant need is arising to develop the 

ESG capacity of government agencies, corporates, medium and small 

enterprises, and NGOs. This Centre shall find a nicheposition in this by bringing 

managerial, technical, scientific, and social expertise in a coordinated manner. 
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 Innovation: The issue of sustainable development can be solved through 

innovative thinking by developing appropriate technologies and business 

models. As a problem created by the economic system that is linear – take, 

make, dispose of; movement towards a more circular economic system that 

can address ESG issues requires developments in technology. It is estimated 

that more than 50% of the technologies to address climate change are still not 

commercialized. Significant interest in funding such innovative technologies 

and business modes is emerging from private equities, venture, and angel 

investors. This Centre shall play the role of an innovation hub for such 

technologies and business  models. 

 Ratings, Certifications and Partnerships: Demand for independent 

assessment and ratings of corporates  on ESG is on the rise. The Centre shall 

establish independent rating systems, partnering with standard-setting bodies to 

provide third-party certifications and other partnerships among academics, 

research, corporate, government agencies, NGOs and developmental agencies. 

Such ratings, certifications and partnerships are a critical requirement to achieve 

climate goals and SDGs. The Centre shall play the role of a partnership enabler 

by conducting annual events with support from various stakeholdersto provide 

advocacy and facilitate cross-entity partnerships inline with SDGs. 

5. GUIDING PRINCIPLES 

The underlying guiding principles shall form the basis of the operating model for the 

Centre: 

a) Innovator: The Centre would focus on adding value, filling gaps and 

piloting new initiatives and not compete with or duplicate existing 

programs or institutions. 

b) Networking: The focus of the Centre would be on actively seeking the 

involvement of all those with expertise and ideas to contribute to the 

SDGs. The Centre would attempt to focus on key strategic interventions, 

which could bring maximum impact and depend upon its partners to 

undertake other activities. 

c) Practice-oriented: The focus of the Centre would be to promote 

innovation and adoption of technology through the demonstration of 

practical outcomes. Research in this context would be essential but would 

be action-oriented to achieve the desired outcomes. 

d) Industrial Partnerships: The focus of the Centre is to collaborate with 

industries having best practices in sustainability and to provide value to 

industries having a stake in the implementation of SDGs. 
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e) Quality of output: The Centre shall have a strong focus on the quality of 

output, some of the best practices that may be adopted include: 

(i) Mechanisms for ensuring quality, including international 

assessments and dissemination of research results in 

internationally recognized publications. 

(ii) Peer review of activities, both internal and external, as a systemic 

element. The principal elements in the peer review process include 

the presence of a formal policy, the appointment of a reviewer, the 

preparation of written comments, and the existence of methods for 

resolving conflicts between a reviewer and an author. 

(iii) Benchmarking studies, conducted by panels of international 

experts to evaluate the Centre's standing relative to other 

comparable institutions. 

6. STRUCTURE OF THE CENTRE 

To ensure a flexible mandate, transparent governance and impact-focused outcomes, 

the Centre shall have the following structure: 

 A team under the Chairmanship of the Vice Chancellor, CUSAT will form the 

Management Council.  

 Given the nature of its activities, a faculty member of the School of Management 

Studies CUSAT shall be assigned as the Faculty in charge of the Centre, who 

shall be a member of the Management Council and shall have a direct role in the 

management of the Centre. 

 A professional full-time MANAGER / CEO shall be appointed, who shall have the 

mandate of developing the Centre and eventually into a Centre of Excellence with 

state-of-the-art facility in a time-bound manner. 

 Research Associates and other necessary staff shall be appointed under the 

MANAGER/ CEO to work on specific focus areas.  

7. MANAGEMENT COUNCIL 

The overall supervision of the functions and operations of the Centre shall be vested 

with the Governing body viz; the Management Council, constituted in accordance 

with the Rules and Byelaws of the Centre which are appended to this Memorandum. 

The Management Council shall function as an independent body. The primary role of 

the Management Council shall be to support and assist the Faculty professor in 

charge and MANAGER / CEO of the Centre in meeting its objectives. The 

Management Council shall create policies and procedural frameworks for all the 

operational aspects of the Centre.  
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The Management Council will consist of  

 Vice Chancellor, CUSAT, as Chairman 

 Faculty in charge of the Centre 

 Two members nominated by CUSAT 

 Managing Director, Geojit Financial Services Ltd. 

 Two members nominated by Geojit 

 One academician jointly nominated by CUSAT &Geojit 

 One industry professional jointly nominated by CUSAT &Geojit 

 MANAGER /CEO of the Centre ( non-executive member without voting power)  

 

Dated this day, the ____day of _______________, 2023 
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BYE-LAWS 

OF 

GEOJIT CUSAT CENTRE OF SUSTAINABILITY STUDIES (GCCOSS) 

 

1. NAME OF BYE-LAWS 

This Bye-lawsshall be known as the ‘BYE-LAWS OF THE GEOJIT CUSAT CENTRE 

OF SUSTAINABILITY STUDIES (GCCOSS)’. 

2. NAME OF CENTRE 

The name of the Centre is the ‘GEOJIT CUSAT CENTRE OF FOR SUSTAINABILITY 

STUDIES (GCCOSS)’  

3. REGISTERED OFFICE:  

The Registered Office of the Centre shall be at <Building name & floor #>, Cochin 

University of Science and Technology, Ernakulam Campus. 

4. AREA OF OPERATION: 

The area of operation of the Centre shall extend to the whole of India. 

5. AIM AND OBJECTS: 

The aims and objects of the Centre shall be to undertake all activities that are 

towards establishing a world-class Centre for Sustainable studies for the well-being 

of the people, sustainability of the planet, and sustainable economic profit and the 

need to manage these three elements in a coordinated manner through cutting-edge 

research, education, and innovation, and strive to be an autonomous hub for 

creating high-quality scientists and entrepreneurs, while engaging in global 

collaborations to create the best research output, academic rigour, and technical 

innovations. 

6. DEFINITIONS: 

In this Bye-Laws, all words signifying the singular shall also include the plural, and all 

words signifying male shall also include the female. In this Bye-Laws unless the 

context otherwise requires the following words shall have the following meanings: 

a) “Bye-Laws” shall mean the Bye-Laws of the Geojit CUSAT Centre of 

Sustainability Studies (GCCOSS). 

b) “Chairman” and “Secretary” shall mean the members of the Management 
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Council duly assigned the said designations as per this Bye-laws. 

c) “Centre” shall mean the ‘Geojit CUSAT Centre Of for Sustainability Studies 

(GCCOSS)’. 

d) Faculty in charge shall mean a faculty member of the School of Management 

Studies of CUSAT who shall be a member of the Management Council and 

shall have a direct role in the management of the Centre. Faculty in charge will 

in also function as the secretary of the Management Council.  

e) “MANAGER / CEO” shall mean a suitable candidate selected and appointed 

by the Management Council with the advice of domain experts to be the 

MANAGER / CEO of the Centre and carry out the roles and responsibilities 

entrusted to him under these Bye-laws and by the Management Council from 

time to time. 

f) “Founding Group” shall mean Geojit Financial Services Limited (Geojit), a 

leading Indian investment services company, which has presence across India 

and in the Gulf Cooperation Council countries, having its registered office at 34/ 

659-P, Civil Line Road, Padivattom, Kochi-682024, Kerala, India (which 

expression shall be deemed to mean and include its affiliates, subsidiaries, 

directors, successors, employees and assigns as the case may be) and the 

Cochin University of Science and Technology (CUSAT) represented by its Vice 

Chancellor (which expression shall be deemed to mean and include its affiliates, 

subsidiaries, directors, successors, employees and assigns as the case may 

be). 

g) “Management Council” shall mean the Governing body of the Centre 

comprising of the Vice Chancellor as Chairman, Faculty in charge of the Centre, 

two members nominated by the Vice Chancellor of CUSAT, MD of Geojit, two 

members nominated by the Managing Director of Geojit Financial Services 

Limited (Geojit), one academician and one  industry professional, both jointly 

nominated by CUSAT &Geojit. The Faculty in charge will be Secretary of the 

Council. MANAGER / CEO will be a non executive member of the Council 

without voting rights 

7. FINANCIAL YEAR 

The Financial year of the Centre shall be a period of twelve months beginning from 

the 1st day of April and ending on the 31st day of March of the next year. 

8. FUNDS AND OPERATION OF FUNDS 

a) The Centre will operate with funds supported by way of grants and other 

contributions, loans, advances etc., fromits State Government, Central 

government, Banks, public financial institutions or international agencies, 
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subject to approval from the necessary statutory and governmental bodies. The 

income generated from the properties, services or other activities of the Centre 

can also be used for the expenses incurred in carrying out its objectives. The 

Centre can receive donations or gifts from any person, or persons within India 

or abroad subject to necessary clearance and approvals from the statutory 

bodies. 

b) All money received for or on behalf of the Centre shall be placed, in the name 

of the Centre, in a current and/or savings / fixed deposit account with any of the 

nationalized/scheduled/Commercial bank(s) and all payments by the Centre will 

be made there from. 

c) Funds of the Centre shall be operated by the Faculty in charge and the 

MANAGER/ CEO or other office-bearers and/or employees expressly 

authorized/ delegated thereof by the Management Council through specific 

resolutions.  

d) All the payments out of the funds of the Centre shall be made only after due 

authentication by the Faculty in charge of the Centre or by an officer to whom 

such powers have been duly delegated by the Management Council. 

e) The Funds of the Centre shall include: 

(i) All interest or other income arising out of the said funds. 

(ii) All assets that may be purchased or acquired from or out of the said funds 

or otherwise acquired by the Centre. 

(iii) All investments and realization thereof from or out of the said funds and 

assets. 

(iv) All funds and assets, which may have by any means become the property 

of the Centre. 

9. OPENING OF BANK ACCOUNT(S) 

The Chairman, Secretary, MANAGER / CEO shall jointly open a bank account/s in 

any bank as may be decided by the Management Council. The bank account of the 

Centre shall be jointly operated by the Chairman/Secretary and MANAGER / CEO 

10. MANAGEMENT COUNCIL 

a) The overall supervision of the functions and operations of the Centre shall be 

governed by the Management Council. 

b) The Management Council shall ensure the efficient functioning of the Centre. It 

shall also suggest measures for improving its performance and fulfilling its 

objectives. 

c) Any casual vacancy arising on account of the death, retirement or resignation of 

an Executive Member of the Management Council shall be filled in by such 

Founder Group member(s) who nominated the Executive Member. Any casual 
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vacancy arising on account of the death, retirement or resignation of a Non-

Executive Member of the Management Council shall be filled in by way of 

appointment/nomination by the Management Council. 

d) The members of the Founding Group shall have the right to remove and replace 

their respective nominees on the Management Council as they deem fit. 

 

11. MEETINGS OF THE MANAGEMENT COUNCIL 

a) There shall be at least one meeting of the Management Council every quarter 

of the year. 

b) The Secretary may, on his own initiative or on the direction of the Chairman, or 

on the written requisition of three or more members of the Management Council 

specifying the purpose, convene a meeting of the Management Council for the 

consideration of any matter relating to the Centre. 

c) Four Executive Members of the Management Council present shall form a 

quorum subject to each of the Founding Group members being represented by 

the Executive Member. If the quorum is not present within thirty minutes from 

the time fixed for the meeting, it shall stand adjourned to the same day next 

week at the same hour and place.  If a quorum is not available for the 

adjourned meeting, the business of the Management Council Meeting shall be 

transacted by the members present and any decision taken at the Meeting will 

be considered as regular approval of the Management Council. 

d) A minimum of five days advance notice in writing shall be given to all the 

members of the Management Council by the Secretary.  However, emergency 

meetings can be convened with shorter notice as directed by the Chairman, if 

the circumstances warrant. 

e) Any resolution approved by a majority of members present in a meeting shall 

bind all the members of the Management Council.   

f) A resolution may be passed by the Management Council by way of resolution 

by circulation wherein the resolution gets has been circulated in draft, together 

with the necessary documents, if any, to all the members of the Management 

Council and be approved by a majority of the members of the Management 

Council. 

g) The participation of members in a meeting of the Management Council may be 

either in person or through video conferencing or other audio-visual means. 

h) Meetings of the Management Council shall be held at the Registered Office of 

the Centre or at a predetermined place as decided by the Chairman. 
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i) The Chairman shall preside over all the meetings of the Management Council. 

But in his/her absence, the members present can elect a person to preside over 

from among themselves to preside over, for that meeting. 

j) A Management Council member absenting himself without leave of absence 

from three consecutive meetings of the Management Council shall cease to be 

a member of the Management Council unless a majority of the remaining 

Management Council members decide otherwise. 

12. ANNUAL MEETING OF THE MANAGEMENT COUNCIL 

a) There shall be held an Annual Meeting of the Management Council at least 

once in every calendar year within 6 months of the closing of the Annual 

Accounts and not more than fifteen months shall elapse between one Annual 

Meeting and the next. Provided however that the first Annual General Meeting 

of the Centre may be held at any time within eighteen months from the date of 

commencement of the Centre. 

b) The Secretary shall circulate among the members a report on the working of 

the Centre together with the audited statement of accounts shall be circulated 

to all the members at least 7 days before the date fixed for the Annual Meeting 

by the Secretary. The notice for the meeting shall be put up on the notice board 

in addition to posting to each member. 

c) The minutes of the Annual Meeting of the Centre shall be circulated by the 

Secretary to the members within thirty days after the meeting by the Secretary 

d) The Secretary shall cause minutes of all proceedings of general meetings to be 

entered in the books kept for the purpose of such minutes and shall be got 

signed by the Chairman of the meeting. 

e) The ordinary business of the Annual Meeting of the Management Council shall 

be: 

(i) To consider and adopt the annual balance sheet and audited accounts of 

the Centre and the Auditor’s Report on the Accounts of the Centre. 

(ii) To appoint/nominate the Non-Executive Members to the Management 

Council  

(iii) Any other matter with the permission of the Chair. 

 

f) The Secretary shall at any time, on the decision of the Management Council 

call a meeting of the members, within seven days of such decision or 

requisition, giving at least fourteen days clear notice. The decision or requisition 

shall state the subject or subjects to be considered at the meeting, which shall 

be incorporated in the notice. 
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13. DUTIES & PRIVILEGES OF MEMBERS 

a) Every Member shall be entitled to attend the Meeting of the Management 

Council and take part in the deliberations. 

b) No Member shall promote or be involved in any illegal or anti-social activity.  

 

14. DUTIES AND POWERS OF THE MANAGEMENT COUNCIL 

The Management Council shall: 

a) Be responsible for articulating the vision, mission and roadmap for the Centre, 

thereby setting the strategic directions for the Centre to progress. The 

Management Council has both fiduciary responsibility and institutional 

performance.  

b) Take decisions and make policies keeping in mind the best interest of the Centre, 

not of particular constituents. 

c) Take decisions pertaining to the disbursement/withdrawals from the Fund. 

d) Take decisions pertaining to the purpose towards which the Fund is utilized. 

e) Take decisions pertaining to modification, alteration or change in the name of the 

Centre. 

f) Take decisions pertaining to modification, alteration or change in the objective(s) 

for which the Centre has been set up. 

g) Take decisions pertaining to modification, alteration or change in the Detailed 

Project Report created for the purpose of the Centre. 

h) Hire and handhold the MANAGER / CEO, key leaders and functionaries and 

provide the needed support to set them up for success. 

i) Ensure that the Centre is in compliance with all legal and regulatory requirements. 

j) Ensure that the Centre is in compliance with mandated financial regulations and 

requirements. 

k) Ensure performance management systems are in place. 

l) Ensure alignment of fundraising goals with strategic priorities of the Centre. 

m) Oversee the development and implementation of financial policies and 

procedures. 
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n) Overseeing the development and implementation of policies in human resources 

and other administrative functions. 

o) Prepare norms for Administration and HR recruitment. 

p) Establish the norms and procedures related to academic activities such as the 

design of courses, admission process, method of instruction and evaluation in 

line with the existing rules and regulations of CUSAT. 

q) Make regulations, instructions, terms, conditions, etc and implement the same 

from time to time in accordance with the changing situations which are affecting 

the common interest of all the members. The decision taken by the Management 

Council is binding on all the members.  

r) Estimate the loss or damage caused by a member of the Centre and recover 

such loss or damages or impose such penalties as the circumstances may 

warrant. If the amount so recovered is towards the loss sustained by a member, it 

shall be paid to him after deducting the expenses, if any, incurred by the Centre 

in that respect, provided that before such assessment, the party concerned shall 

be served with the proposed assessment and shall be heard by the Management 

Council. 

s) Have the power to impose such penalty on such member, as it may deem proper, 

on violation of any of the provisions of this Bye-Laws or any rule/regulation of the 

Centre framed there under. 

t) Do any and all acts as may be required for the achievement of the mission and 

vision of the Centre. 

u) The Chairman and Secretary shall have the right to delegate their respective 

powers and responsibilities in part or in full, whether or not for a specific purpose, 

to such person nominated by them and approved by the Management Council in 

the meeting of the Management Council.  

 

15. DUTIES AND POWERS OF THE CHAIRMAN (VICE-CHANCELLOR) 

a) The Chairman shall have control over all the affairs of the Centre. The Chairman 

shall oversee the day-to-day administration under the guidance of the 

Management Council.  

b) The Chairman shall preside over the quarterly and annual meetings of the 

Management Council. 

c) The Chairman shall have discretionary powers in all matters not specifically 

provided for in this Bye-laws and power of supervision and control. 
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d) The bank account of the Centre shall be jointly operated by either one among the 

Chairman or Secretary along with the MANAGER/ CEO 

16. DUTIES AND POWERS OF THE SECRETARY (FACULTY IN CHARGE): 

a) The Faculty in charge shall be the head of the Centre subject to the control of the 

Management Council. 

b) Make all administrative decisions such as recruitment of staff, specification of 

qualifications, experience and competencies required, job descriptions and 

organizational structure based on the norms laid out by the Management Council. 

c) With the prior approval of the Management Council, the Secretary shall have the 

power to take disciplinary action against any staff or member of the Centre and 

suspend him/her from service. 

d) The Secretary shall convene a Management Council meeting quarterly by giving 

a week’s notice or an extraordinary or emergency meeting with 24 hours’ notice 

as and when found necessary. 

e) A Minutes book shall be maintained by the Secretary for recording the 

proceedings of the Management Council and the Annual Member meetings. 

f) The Secretary shall have the financial powers, subject to the limits set by the 

Management Council, to incur expenditures relating to the working of the Centre. 

g) The Secretary shall have the power to incur unforeseen expenses exclusively for 

safeguarding the interests of the Centre with the approval of the Chairman. In the 

absence of the Chairman, such expenses shall be reported in the next meeting of 

the Management Council, for ratification. which will ratify theexpenditure. 

h) The Secretary shall ensure that all expenses incurred for the maintenance and 

other works shall be supported by a resolution passed by the Management 

Council.  

i) The Secretary shall have custody of all the movable properties of the Centre 

including the Funds of the Centre. 

17. MANAGER/ CEO OF THE CENTRE 

The MANAGER / CEO will be appointed by the Management Council and shall 

report to the Faculty in charge, who He will be responsible for the overall 

administration of the Centre subject to the control of the Faculty in charge. The 

MANAGER / CEO shall be independently recruited following a rigorous process and 

in consultation with a team of domain experts constituted for this purpose by the 

Management Council. The MANAGER / CEO shall be empowered by the 

Management Council to carry out the following: 
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a) The MANAGER / CEO shall be responsible for the implementation of the focus 

areas of the Centre namely Research, Academics, Consulting, Capacity 

Building, Innovation, Ratings, Certifications and Partnerships in a time-bound 

manner as advised by the Management Council.  

b) Make all day-to-day financial decisions within the approved Operational budget 

and Capital Budget formulated by the Management Council under the 

supervision of the Faculty in charge 

c) Make decisions with regard to the pricing of the courses offered by the Centre 

withunder the approval of the from Faculty in charge. 

d) Play a dual role of being part of the Management Council and also provide the 

required information and assistance that the Council may require for its role. 

e) Be tasked with building the appropriate linkages so that key resources such as 

infrastructure, assets and high-quality human resources are adequately 

leveraged from all corners to achieve specific tasks. 

f) The MANAGER / CEO shall be responsible for carrying out the decisions taken 

by the Management Council. 

g) The MANAGER / CEO is responsible for the proper maintenance of the 

accounts of the Centre. 

h) The MANAGER / CEO may maintain a petty cash not exceeding the limit set by 

the Management Council 

i) The MANAGER / CEO shall maintain proper account books signed by him and 

shall produce to the Faculty in charge every month and to the Management 

Council every year. 

j) The MANAGER / CEO shall ensure all expenditure and withdrawals exceeding 

the limit set by the Management Council shall be made only by cheques which 

are to be jointly drawn by the Faculty in charge and the MANAGER / CEO.  

k) The MANAGER / CEO shall carry out any other responsibilities entrusted by 

the Management Council / Faculty in charge. 

 

18. DECISIONS TO BE BINDING ON MEMBERS OF THE CENTRE, 

EMPLOYEES, ETC. 

All agreements, decisions and determinations lawfully made by the Centre in 

accordance with this Bye-Laws, shall be binding on all members and employees of 

the Centre. 
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19. REGISTERS, ACCOUNTS AND AUDITING  

 

a) The Centre shall maintain registers such as daybooks, ledgers, Members’ 

Register, and such other registers as the Management Council may deem 

proper. It may also maintain accounts in electronic form. 

 

b) Each year the Management Council shall appoint an internal auditor or auditors 

or a Chartered Accountant to have the accounts submitted after due audit. The 

Management Council may fix the audit fees for the auditor. 

 

c) The annual accounts for the financial year shall be submitted for approval at the 

meeting of the Management Council and thereafter in the annual meeting of the 

members to be held in April/May. 

20. DISSOLUTION 

Dissolution of the Centre shall only be upon the  2/3rd affirmative vote of the 

members of the Management Council. 

21. AMENDMENT TO BYE-LAWS 

The Management Council may from time to time amend or alter the memorandum 

and the Bye-Laws except the objects. 

22. ACCESS TO DOCUMENTS 

The Bye-Laws, rules or regulations, register of membership, accounts and minutes 

book are to be generally kept in the office of the Centre and during all working hours 

of the Centre it should be made available for perusal by the Management Council 

Members, on request. 

23. SEAL 

The Centre shall have one rubber stamp showing the name of the Centre and affix 

the same on all official documents. The Members of the Management Council may 

have separate stamps as decided by the Management Council. 

 

This Bye-Laws has been approved by the Management Council of the Centre in its 

Management Council meeting held on the_______of ____________________ 2023. 
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